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ST MARY'S
WAVENDON

CorE PRIMARY SCHOOL
Wafandun Lane. Eagle Farm, Wavendon, Milton Keynes MK17 7AA

January 2025

Year 1 class teacher to cover maternity leave initially for two terms

(MPS) Salary subject to experience.
We are seeking to appoint an enthusiastic, flexible and committed teacher to join
our current staff team as we continue on our exciting journey of expansion at
Eagle Farm.
St Mary’s is an expanding Primary school in the new Eagle Farm development of
Milton Keynes close to Kingston and the A421. Our school and local community is
ever-changing and will be for the foreseeable future, with additional classes each
year presently.
If you are keen to share your skills, high expectations, enthusiasm and dedication
to engage and support our children in their learning and outcomes, then we
welcome your application to join our expanding team.
In return we can offer you:
e asupportive, hard-working staff
e |ovely children who want to engage in their learning
e support for new staff members
e opportunities to flourish through continuing professional development and
make a difference in an ever-expanding school environment
e asupportive and encouraging mentor / buddy
e aschool, through its distinctive Christian character, that is outstanding at
meeting the needs of all learners — (SIAMS July 2017) and where pupils
flourish in our caring and friendly school (Ofsted June 2024)

Applications packs are available on our website
www.stmaryswavendon.milton-keynes.sch.uk
Alongside your application form, please outline on no more than two sides of A4 (font
size 12) the skills and strengths you believe you can offer to our expanding team that
will support our children in their key writing and/or reading skills within our distinctively
Christian values and ethos.

Visits are warmly welcomed. Please call the number below to arrange for this. There is
a tour on our website for you to access if you are unable to visit. Any further
information that you require, please call 01908 582182 and ask for Mrs Dicks.

Closing date: Noon on Monday 25 November 2024
Interview date: TBC
The school is committed to safeguarding and promoting the welfare of children and young
people, and expects all staff and volunteers to share this commitment. The successful applicant
will be expected to undergo an enhanced disclosure DBS check with Barred List Check


http://www.stmaryswavendon.milton-keynes.sch.uk/

